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BEST Events - Held @ Shaw Lane Sports Club, Barnsley

For further information the BEST Portal Website can be accessed at http://best.barnsleycc.nhs.uk/ 

Medicines Management
Shared care and Amber-G guidelines can be found at the following link: http://best.barnsleyccg.nhs.uk/clinical-support/medicines/shared-care-guidelines/  An overview of Shared Care guidelines, including the Principles of Shared Care is available to read here.
Prescribers (including secondary care clinicians) are encouraged to report any problems they experience with shared care or other medicines related issue, particularly where guidelines are not being complied with, to the following email address: BarnsleyAPCReport@nhs.net.

With secondary care opening up activity and undertaking remote consultations, it has been reported that there has been increased pressure in primary care to undertake things they wouldn’t normally.  Due to this, the APC reporting has been temporarily expanded to capture any issues and these can be fed into the APC.  The hospitals need this information so that issues can be addressed.

Practices can now report any interface issues they have, as much as possible, via Barnsley LMC, which will then be submitted to the hospitals.
A list of Prescribing Guidelines is available to view here.
The Barnsley Area Joint Formulary is available to view here.

Medicines Management monthly Newsletters are available to view here. 
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Contact Barnsley LMC

We are working with the CCG to have a single source of information around Covid-19. 

BARNSLEY LMC will continue to feed into the daily bulletin over coming weeks. However, if there is any support needed from the LMC, or issues practices would like us to raise we are holding virtual meetings so please contact us at barnsley.lmc@nhs.net.

Workload Shift

Barnsley LMC would like to remind all practices it is important that we receive examples of any workload shift.  Please provide examples of workload shift to barnsley.lmc@nhs.net in order that these can be taken to the meeting with Secondary Care.
Covid-19 and Vaccination Programme Status in SYB 

As expected, the number of Covid cases nationally, and across SYB, are starting to rise once again. Public health teams have cited the bank holiday weekend and the return of schools and colleges as being key factors for these increases.


Unfortunately, the wider Yorkshire and The Humber (YaTH) region is now seeing the highest rates out of all regions nationally.


The highest prevalence of cases continues to be among 16-17 year-olds, closely followed by the under-16’s.

This age-related trend correlates with the resumption of routine Covid testing within educational settings as we have seen a noticeable increase in the last week.


This increase in testing follows the (testing) recommendations that were recently outlined in the Government’s Covid Response: Summer 2021 (published 27th August) and Schools Covid operational guidance documents.

Across other age groups, the case rates in the over-40’s remains high and the same is true for the over-60’s (250-300 cases per 100,000) but we are seeing rises across most age groups at this time.

Over the last seven days there have been 85 patients admitted to hospitals with Covid-related illnesses, taking the total number of Covid patients to 262 (with 31 of these in intensive care units).


Sadly deaths have also risen in the last couple of weeks, and we expect this to continue as we head into autumn/winter pressures.


Covid vaccines continue to be the best way of protecting our communities from severe illness and death, as recently evidenced in a new update to the Government’s vaccine surveillance report, which found 143,600 hospitalisations have been prevented in those aged 65-years-and-over in England. The latest data report for Covid vaccines says four-in-five people aged 16-and-over have now been fully vaccinated from Covid.

There is widespread acknowledgment among system leaders nationally that vaccination rates are really slowing down following the remarkable uptake we have seen to date – now at over 90 million vaccines across the UK.
As reported last week, we are planning to extend SYB's vaccination programme once the decision by Government and the Joint Committee on Vaccination and Immunisation (JCVI) is reached. In the meantime, a vaccine operational support team has been put in place to support frontline teams to provide additional vaccination capacity in the autumn.


Meanwhile, a new national consultation has been launched to assess whether mandating vaccination for frontline health and social care staff in England is to be taken forward. Currently 88% of NHS staff have now had both doses of a Covid vaccine.


Testing and isolating remains a key part of the Covid defence strategy and for anyone still unsure which test applies to them, and how to use them properly, here’s a useful video which explains in greater detail.
Please take a look at SYB's Healthier Together website which brings together clinical advice and guidance on a range of under-18’s health conditions including sickness and diarrhoea, coughs and physical health problems.

BMA Letter to Secretary of State

Supporting general practice and challenging abuse – letter to the Secretary of State 
BMA has written a joint letter to the Secretary of State for Health and Social Care, Sajid Javid, to express our grave concern with the lack of central support, or clear public challenge by government, of increasing instances of abuse being directed towards those working in general practice and the misinformation about how they are delivering their services for patients.   

 

We share patients’ frustrations when they face long delays for an appointment or long waiting times to get through to their surgery, but we are all on the same side and all want to ensure high-quality care is delivered when needed. However, practices are facing an increasing amount of abuse, as highlighted in a recent BMA survey, whilst working tirelessly throughout the pandemic.  

 

The importance of tackling the increased abuse directed against GP practices was also highlighted in a statement in the NHSE/I primary bulletin yesterday, which followed a meeting in which we stressed the importance of this. They said: “Everyone has the right to be safe at work, and we want to reiterate in the strongest possible terms that violence and aggression towards NHS staff is totally unacceptable. Staff facing abuse will always have our support and that of their local system. We are also working with partner organisations to develop practical support for primary care employers and employees.” We now expect them to act on this. 

 

This situation is not acceptable and we have therefore called for the Government to publicly support and defend dedicated GPs and primary care staff against this onslaught of misinformation and abuse promoted by the media. It is essential that patient care is protected by looking after the hardworking primary care teams who provide care.  

 

We believe that there must be accurate, timely and regular communications from the government to the public, which reflect the realities of the situation and what is being done to address the challenges facing the NHS, and particularly relating to general practice.  

GPC England meeting with NHSE/I 
Last Thursday, GPC England held an additional meeting following the vote of no confidence in NHSE/I's executive directors in May which led to a cessation of formal meetings with NHSE/I.

The committee voted in favour (59% for, 39% against and 2% abstained) of holding formal meetings with NHSE/I in the future. This followed a change in tone in communications by NHSE/I and the appointment of a new chief executive, with whom the GPC England chair has now met. While future direct meetings with NHSE/I will provide an opportunity to articulate the serious concerns of GPs and their teams and push for the changes the profession urgently needs, the committee was clear that there is a lot more NHSE/I and the Government need to do to support general practice, not least in the face of increased attacks in some segments of the media.

Subsequently, today the GPC England executive team met for the first time to begin formal talks with NHSE/I. We were clear about the urgent need to deliver an emergency package of actions to support the profession through this point of crisis.

	Advice and Guidance – Statement From GPC England


	A&G (advice and guidance) is defined as non-face-to-face activity delivered by consultant-led service, which provides primary care with continued access to specialist clinical advice, enabling a patient's care to be managed in the most appropriate setting, strengthening shared decision making and avoiding unnecessary outpatient activity.

The role and aims of advice and guidance as a service need to be clearly defined. When used to support and enhance professional interaction between GP and specialist, it can be a helpful tool and adjunct to the normal referral arrangements, reducing waiting time and preventing delays to care. It should provide GPs with quick and relevant advice and guidance from a consultant.

While A&G can be helpful when clinically appropriate, we are concerned about any scheme that compels its use before referral for further specialist assessment. This could result in unnecessary and avoidable delays to care and additional unresourced transferred workload in primary care, thereby impacting the care of others. It could also result in greater medico-legal risk if GPs became responsible for patients and treatments they did not have the competence to deal with appropriately.

If A&G is being used as part of referral management or waiting list initiative by acute trusts or commissioners, it must be adequately resourced and appropriately commissioned with the wider implications for general practice assessed. Local medical committees must be involved in these discussions. Unfunded transfer of workload into general practice is unacceptable as this not only adds further burden to an already overstretched service but also has the potential to worsen access to general practice services for all patients.

It should always be voluntary for practices to take part in schemes such as this and the principle should be similar to shared care agreements, in that the clinician must feel able and competent to carry out any recommended investigations and ongoing management as advised, they should be aware that they will carry clinical responsibility for the patient until seen by secondary care.

Practices should never be put in the position of having a financial incentive not to refer a patient, which goes against GMC responsibilities (78. You must not allow any interests you have to affect the way you prescribe for, treat, refer or commission services for patients) and the GMS contract regulations:

17.5 (b) making available such treatment or further investigation as is necessary and appropriate, including the referral of the patient for other services under the Act and liaison with other health care professionals involved in the patient's treatment and care.

	Government Imposes Pay Transparency Regulations


	The Department of Health and Social Care has this week published regulations that will require GPs and their staff with NHS earnings of £150,000 and over in 2019/20 to declare these through national arrangements. This information will then be published by NHS Digital as part of the Government's pay transparency agenda. In the 2019 contract negotiations, the Government and NHSE/I insisted on the inclusion of new pay transparency arrangements for higher earners as part of the overall agreement but it was also agreed that this should not solely relate to general practice but would be progressed for all those working in the NHS.

While the Government has published regulations for general practice, to ensure GPs and their staff will have to declare their earnings over certain limits, there are currently no similar proposals for pharmacists, optometrists, dentists, consultants or other doctors in the NHS, anywhere else in the UK. As such, the Government and NHSE/I have chosen to single out general practice and have breached the 2019/20 agreement. We have not agreed to the change – health ministers have imposed this on the profession.

The 2019 agreement that was reached in principle did not consider the significant changes that have happened since. This includes the effect of the pandemic, which has seen many GPs working longer hours and doing more sessions to cope with the demand, and more recently the increased levels of abuse suffered by GPs and their teams. We strongly believe these imposed changes risk dedicated hard working doctors being subjected to abuse and that they will worsen the current workforce crisis if GPs seek to reduce their working commitments. It could also make it harder to recruit doctors to fill out-of-hours sessions and thereby impact A&E pressures. Ultimately patients will be impacted by these unacceptable changes. We have made it clear that the Government will be responsible for this.


Additional £5.4 billion For NHS COVID-19 Response
The funding will immediately go towards supporting the NHS to manage the immediate pressures of the pandemic. This includes an extra £1 billion to help tackle the COVID-19 backlog, £2.8 billion to cover related costs such as enhanced infection control measures to keep staff and patients safe from the virus and £478 million to continue the hospital discharge programme, freeing up beds.

£36 billion Investment to Reform NHS and Social Care
£36 billion will be invested in the health and care system over the next three years, to ensure it has the long term resource it needs.

From April 2022, the government will introduce a new, UK-wide 1.25 per cent Health and Social Care Levy, ringfenced for health and social care. This will be based on National Insurance contributions (NICs) and from 2023 will be legislatively separate.

Collaborative Working in Places and Communities
Integrated Care Systems (ICSs) are bringing local councils, health and care services and voluntary organisations together to work with communities to find new ways to ensure everyone has timely access to the treatment and support they need. This publication captures emerging best practice from eight local partnerships across the country where local government working with colleagues in health, housing and the voluntary sectors are having a positive impact on the health and wellbeing of their local communities.

Consultation on Mandatory Vaccination for Frontline Health and Care Staff
The government is seeking views on plans for staff in health and care settings in England to be required to have COVID-19 and flu vaccines to protect vulnerable people.

A six-week consultation will be launched, looking at whether requirements should apply for health and wider social care workers: those in contact with patients and people receiving care. It would mean only those who are fully vaccinated, unless medically exempt, could be deployed to deliver health and care services. The consultation will also seek views on whether flu vaccines should be a requirement for health and care workers.

Primary Care Network Directed Enhanced Service
Primary care networks are being given some much needed support and a deferred set of deliverables for 2021-22.

This slideshare provides a brief summary of the recent guidance.
Genetic Tests to Diagnose People With Rare Diabetes

Genetic testing on the NHS will spot a rare form of diabetes in thousands of people unaware they are living with the disease, alongside a new training scheme for staff.

The test being rolled out across England can also spot whether people have passed the affected gene on to their children.  Known as monogenic diabetes, around 12,000 people in England are thought to have the condition, which if left undetected can mean patients struggle to manage glucose levels. If high glucose levels go untreated for a long period of time it can cause blindness, amputations and greater risk of a heart attack.
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LMC Buying Group








Barnsley LMC has been a member of the LMC Buying Groups Federation since 2013. This means that practices can access the discounts the Buying Group has negotiated on a wide range of products and services.  If you're not sure what the Buying Group is all about then this short video explains what they do: https://www.youtube.com/watch?v=FekMwFI5ILg.   

 

By registering with the Buying Group:  www.lmcbuyinggroups.co.uk/members/, you can view all the suppliers' pricing, contact details and request quotes. The Buying Group also offers any member practice a free cost analysis which demonstrates how much money your practice could save just by swapping to buying group suppliers.  Tel: 0115 979 6910  Email: info@lmcbuyinggroups.co.uk   Website: www.lmcbuyinggroups.co.uk
Hoyland Medical Practice

Dr J D Wood, Dr A Walker, Dr S Mahmood

Dr A T White, Dr A Adeniji, Dr L Anderson

www.hoylandmedicalpractice.nhs.uk
The Hoyland Centre

Cape Horn Medical Centre

High Croft

1 Jeffcock Road

Hoyland

High Green

Barnsley

Sheffield

S74 9AF

S35 4HJ

Tel:  01226 355800

Tel: 0114 2846722

Fax: 01226 355798

Fax: 0114 2844556

_______________________________________________________________________

Salaried GP Vacancy-8 Sessions

Brief description of job:
· Our patient list size is 12300 and our clinical team consists of: 2 ANPs, 3 salaried GPs, 2 clinical pharmacists and 3 partners.
· 15 patients morning and 15 patients afternoon
· 1 session per week 'triage' doctor (usually not very busy, so can be a good time to do admin)
· Very low home visiting rate: home visit service + ANPs cover most of the visits, so GP might have to do a visit perhaps once a week if at all
· Salary: £9500/session, pension paid, 6 months full sick pay
· Sessions wanted: 8
· Teaching practice: medical students and since November 2020 a training practice for GP VTS. Option for salaried GP to take part in med student teaching (time allocated for this)
· Excellent admin team who do all C&B, help with the referrals etc.
· Practice focus is on patient care AND staff wellbeing, so we ensure that we achieve a good work-life balance. Mentoring and support always available from partners for junior colleagues
Informal visits to the practice are welcomed.

Please contact Jackie Carr, Practice Manager on 01226 436526 or email jackiecarr@nhs.net
Applications:
Covering letter and CV to Jackie Carr at the Hoyland site address or email jackiecarr@nhs.net
www.hoylandmedicalpractice.nhs.uk
Walderslade Surgery Hoyland 
www.waldersladesurgery.co.uk 
GP Vacancy 
 
As part of a planned expansion in clinical staff over recent years, and a commitment to improve work life balance, we are looking to recruit a six session GP to join our existing team. 
 
We currently have a team of 10 GPs, 1 NP, 4 PNs and 3 HCAs plus full complement of supporting admin staff. 
 
· List size 13000 

· CQC rated “good” all areas August 2019 

· EMIS web clinical system 

· High QOF achievement 

· Regular clinical meetings 

 
We are a long established training practice working from modern purpose built premises. 
 
Training practice for registrars, undergraduate medical students from Sheffield medical school, student nurses and also Physicians associates. The practice has a strong educational ethos. Special clinical interests encouraged. 
 
Good links with local neighbourhood nursing team and primary care network, regular clinics delivered by specialist teams e.g. diabetes, copd.  
 
Terms & conditions negotiable 
 
Informal visits welcomed 
 
Please contact Jayne Hackleton, Practice Manager 
Jayne.hackleton@nhs.net 
Tel: 01226 352404 
THE HOLLYGREEN PRACTICE

Goldthorpe Centre

Great Houghton Medical    Thurnscoe Centre

Goldthorpe Green

Centre


Holly Bush Drive

Goldthorpe


Great Houghton

Thurnscoe

Rotherham


Rotherham


Rotherham

S63 9EH


S72 0EJ


S63 0LT

SALARIED GP (FULL TIME/PART TIME)

We are a friendly, dynamic and forward thinking GP practice.  We are a GMS Practice with a practice list size of approximately 11,100 patients in the Dearne area of Barnsley.  

We enjoy a harmonious working environment with experienced, well-trained and supportive clinical and administration teams.  We are proud members of the Barnsley Primary Care Network (PCN) and a member practice of the Barnsley Health Federation (BHF).

We are high achievers in terms of QOF and our latest CQC rating was GOOD.

We are looking to recruit a like-minded, motivated and committed Salaried GP to join our highly dedicated and professional team and contribute to all work streams at the practice and provide high quality care for our patients.  

We provide teaching for medical students and are currently looking to become a Training Practice.

We operate from three modern, fit for purpose built facilities in Goldthorpe, Thurnscoe and Great Houghton.  

Benefits include:

· Salary is £10k per Session, per Annum

· Attractive and competitive terms and conditions

· NHS Pension

· Fully paid indemnity cover

· Modern, fit for purpose premises/facilities with FREE parking

Start date:  As soon as possible, but we are happy to wait for the right candidate.

If you would like more information or would like to apply please apply in writing by sending your CV to:  Sharon Copeland, Practice Manager at the Goldthorpe Centre, address as shown above or via email to sharoncopeland@nhs.net.
THE HOLLYGREEN PRACTICE 

Goldthorpe Centre

Great Houghton Medical    Thurnscoe Centre

Goldthorpe Green

Centre


Holly Bush Drive

Goldthorpe


Great Houghton

Thurnscoe

Rotherham


Rotherham


Rotherham

S63 9EH


S72 0EJ


S63 0LT

WE ARE LOOKING FOR AN ADVANCED NURSE PRACTITIONER

We are a large and busy GP surgery occupying three sites in the Dearne area of Barnsley.

We are looking to appoint an experienced permanent Advanced Nurse Practitioner (ANP) who is enthusiastic and committed to providing good quality health care who would like to join our friendly team.

Both full and part time hours may be considered.

The salary is between £40K to £50k on a pro-rata basis depending upon experience, plus NHS pension and medical defence cover.

The ANP will need to evidence first rate clinical ability together with experience of working autonomously and competence in running minor illness surgeries independently.  The ANP must be prepared to do home visits, blood results, repeat prescriptions, incoming hospital correspondence and referrals.

The successful candidate will be based within our clinical team and will be supported by an experienced administrative and friendly reception team.

We use Systm One as our clinical computer system.

Job Type: Permanent

If you are interested in the post please contact Sharon Copeland on 01709 886288 or via email at sharoncopeland@nhs.net.

VICTORIA MEDICAL CENTRE

	Dr M T Smith

	7 Victoria Crescent West

	
	Barnsley

	
	South Yorkshire

	
	S75 2AE

	
	Tel: 01226 282758

	
	Fax: 01226 729800


Salaried GP Vacancy  (With view Partnership in the future)
Victoria Medical Centre, Barnsley, South Yorkshire

Due to retirement, relocation and an expanding list size we have both full and part time vacancies (full time = 8 sessions)

· Competitive salary (Negotiable) with NHS Pension and indemnity paid

· List size approx 11,500

· Training Practice

· EMISWeb

· High QOF achievers

· CQC Overall rating 'Good'

· 6 weeks annual leave

· 1 weeks study leave

· Monthly clinical meetings and training

· Friendly and supportive team

· Flexible hours

· Professional development encouraged and supported

· Single site practice within purpose built premises with ample free parking despite being near the town centre

GP WORKLOAD SUPPORT

· GP’s are supported by Clinical Pharmacist who currently organises all medicine reconciliation from Hospital Letters

· Our Document Team currently process and summarise all patient letters, only sending a minimal amount of letters to GP’s that require action 

· We have ANPs that deal with most same day appointments/minor illnesses 

· GP’s have a fixed patient contact of 17 patients throughout the morning session and 14 patients throughout the evening session.  Usually no extra patients are added unless it is a medical emergency, and this is done by liaising direct with the GP

· Rx’s are distributed equally between GP’s on duty

· Low number of visit requests/Supported by the home visiting service and iHeart

Informal visits welcomed and opportunity to work locum sessions for a 'taster'.

Please contact Practice Manager Kate Appleyard on 01226 729808 or e-mail kate.appleyard@nhs.net
www.victoriamedicalcentre.org.uk
DEEPCAR MEDICAL CENTRE 

SALARIED GP/ With a view to Partnership 7/8 SESSIONS  



· We are a friendly practice, looking for an enthusiastic doctor to join our supportive
team

· Purpose built premises 

· Three Partners 

· One salaried GP 

· Nursing support, inc HCA,   Phlebotomist 

· SystmOne Clinical system 

· List size 5200 

· High QOF achievement 

· 6 weeks annual leave/1 week study pro rata 

· Occasional on call 

· Salary negotiable  

· We are looking for someone who is able to provide the full range of General Medical Services



· To apply please send your CV and a cover letter to 

· Sue Lambert Practice Manager - email: suelambert@nhs.net 

· Deepcar Medical Centre, 271 Manchester Road, Deepcar, Sheffield S36 2RA 

· Tel: 0114 2831131 

Wombwell Medical Centre

George Street, Wombwell, Barnsley S73 0DD  

Nurse Manager (full time preferred but negotiable)

Wombwell Medical Centre is offering an exciting opportunity for an experienced and ambitious Registered Nurse to join the team as Nurse Manager. You will join an established and supportive team of 2 GP Partners, 2 Salaried GPs, 3 ANPs, 3 Practice nurses, Physician Associate, HCAs and Phlebotomists, Clinical Pharmacist, Admin and Receptionist and community services.

We are seeking an enthusiastic individual to take on the role of Lead Practice Nurse. This will involve delivering an effective Practice Nurse Service to our patients.  As Lead Nurse you will provide guidance and support for the nursing team.

Please contact Jane Taylor on janetaylor1@nhs.net
Wombwell Medical Centre

George Street, Wombwell, Barnsley S73 0DD  

Practice Nurse (full time preferred but negotiable)

Wombwell Medical Centre is offering an exciting opportunity for an experienced and ambitious Registered Nurse to join the team as a Practice Nurse. You will join an established and supportive team of 2 GP Partners, 2 Salaried GPs, 3 ANPs, 3 Practice nurses, Physician Associate, HCAs and Phlebotomists, Clinical Pharmacist, Admin and Receptionist and Community Services.

We are seeking an enthusiastic individual to join the existing Practice Nurse team. 

The role will involve all aspect of patient care including acute and chronic disease management.

Personal interest and development are encouraged.

Please contact Jane Taylor on janetaylor1@nhs.net
Barnsley Healthcare Federation 

Salaried GP’s Full and Part Time positions 
Sessional rate: £10,500 per session plus 1 paid CPD session each week

Other benefits: NHS pension, Indemnity and GMC fees covered, 6 weeks holiday, annual staff bonus
Launched in 2015, Barnsley Healthcare Federation is an ambitious and inclusive organisation focused on enhancing the way in which primary care at scale is delivered within the Borough. Our vision is to deliver a robust publicly funded health and social care service which meets the needs of the local community. We believe that regardless of location or need, every patient should receive the same high standard of care, at times when they need it most.
We manage practices in Lundwood, Brierley, Highgate and Goldthorpe, and also have a number of other innovative services in Out of Hours, Home Visiting, and GP Streaming to name a few more! 
We have some exciting opportunities for Salaried GP’s in both Clinical and Development roles in the Federation.  If you have a specialist interest, then we can support you in developing that interest.
We are looking for enthusiastic, forward thinking GP’s to join the Federation and provide optimum Primary Care at scale, to fulfill the healthcare needs of Barnsley.  

Candidates must possess a positive attitude, be fully registered on the General Medical Council Register, have a recognised certificate of Vocational Training as well as having the ability to work as part of a team.

Evidence of continuous personal and professional development, an awareness and understanding of the NHS reforms and the impact this has had on primary care is essential. 
Contact Carol Barker carol.barker14@nhs.net  for further information or to submit a CV application 
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HEALTHCARE ASSISTANT 

An exciting opportunity has arisen within the Integrated Nursing Team 

at this expanding GP Training/Dispensing Practice 

Phlebotomy/Health Care Assistant experience is essential
The successful candidate would be expected to undertake 

duties both at the main surgery in Penistone 

and at our branch sites at Silkstone and Thurgoland.

Including BP Monitoring, Diabetic foot checks, ECG, Injections, Ear Syringing and Basic Wound Care.

The post will be 30 hours per week.

Salary will be commensurate with experience 

Closing date for applications – Friday 8th October 2021
Please send C.V. and covering letter

(by post or E-mail) to:-

Kerry Gaskell, Nurse Manager, 

Penistone Group Practice, 19 High Street, Penistone, Sheffield S36 6BR

Tel: 01226-762424

E-mail: kerry.gaskell@nhs.net



[image: image4.jpg]



The Barnsley GP Training scheme is hoping to expand –and we’re looking for new trainers and training practices. 
You are no longer required to complete a postgraduate certificate and the pathway to becoming a trainer is much simpler.
Training is rewarding, interesting and fun.

It helps keep the you up-to-date and can bring new life into a practice. You also become part of an active, innovative community of educators.

If you are interested in finding out more, please contact Sarah Cuckson GP VTS Coordinator, sarah.cuckson@nhs.net  

or, Dr Jackie Burton/Dr Jodie Lockwood/Dr Dave Greenstreet Training Programme Directors, jackie.burton@hee.nhs.uk, David.greenstreet@hee.nhs.uk   jodie.lockwood@hee.nhs.uk 

PLEASE CONTACT THE LMC OFFICE IF YOU WOULD LIKE TO RECEIVE      ELECTRONIC COPIES OF THIS NEWSLETTER

GPs on Barnsley Medical Performers List are welcome to attend any LMC meeting as an observer.   Please let the LMC office know if you wish to attend.

Barnsley LMC offers help and advice to support GPs with any disputes or complaints which they may encounter.  Please do not hesitate to contact us if we can be of any assistance.
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   Barnsley.lmc@nhs.net
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   01226 355824/355800
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  www.barnsleylmc.co.uk
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Interested in becoming a GP trainer? 




















